EXECUTIVE

Executive Order 13673: Fair
Pay and Safe Workplaces

Makes contractors disclose their past labor law violations

Executive Order 13658—Establishing a

Minimum Wage for Contractors

Creates $10.10/hr minimum wage for federal
contractors & subcontractors

Executive Order 13706—Paid Sick Leave

for Workers on Federal Contracts

Requires federal contractors to provide 7 annual paid sick days

Amendment of Executive Order 11246

Adds LGBT employee rights to federal labor contracts

Executive Order 13496—Notification of Employee

Rights Under Federal Labor Laws

Requires contractors to advise employees of their organizing rights

Andrew Puzder is a billionaire fast-food CEO who has
been chosen by president-elect Donald Trump to be the
next Secretary of Labor.

These five important executive
orders were issued by President
Obama during his two terms.
Labor-rights advocates are bracing
for president-elect Donald Trump’s
anticipated throwing out of these
rules affecting federal contractors.
They will also be closely watching
to see if Andrew Puzder will gut
such employment standards as
wage and hour enforcement,
immigrant employment visas and
the Occupational Safety
and Health Act.
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Q9 www.capitalandmain.com



https://www.dol.gov/asp/fairpayandsafeworkplaces/
https://www.whitehouse.gov/blog/2014/07/21/president-obama-signs-new-executive-order-protect-lgbt-workers
https://www.gpo.gov/fdsys/pkg/FR-2014-02-20/pdf/2014-03805.pdf
https://www.dol.gov/whd/flsa/eo13706/faq.htm
https://www.dol.gov/ofccp/regs/compliance/EO13496_faqs.htm
http://capitalandmain.com

